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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI VEKANANDA M SSI ON MAHAVI DYALAYA

Name of the head of the Institution

Dr. Manabendra Sahu

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03224286223
Mobile no. 8967609742

Registered Email

vhmmaac @nmai | . com

Alternate Email

vmrahavi dyal aya@nai | . com

Address PO Chaitanyapur, District - Purba
Medi ni pur

City/Town Hal di a

State/UT West Bengal

Pincode 721645




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Santanu Basu

Phone no/Alternate Phone no.

03224287440

Mobile no.

9231824896

Registered Email

vimmmaac@nai | . com

Alternate Email

i gacvmm@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vimmhavi dyal aya. ac. i n/ new

web/ pdf / | QAC/ AQAR2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. vimrmahavi dyal aya. ac. i n/ new we

b/ pdf / Academi c- Cal endar/ Academ c-
Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 76. 60 2007 31- Mar - 2007 30- Mar - 2012
2 B 2.17 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 15- Sep- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.vmmahavidyalaya.ac.in/new-web/pdf/IQAC/AQAR2018-19.pdf
http://www.vmmahavidyalaya.ac.in/new-web/pdf/IQAC/AQAR2018-19.pdf
http://www.vmmahavidyalaya.ac.in/new-web/pdf/Academic-Calendar/Academic-Calendar-2019-20.pdf
http://www.vmmahavidyalaya.ac.in/new-web/pdf/Academic-Calendar/Academic-Calendar-2019-20.pdf
http://www.vmmahavidyalaya.ac.in/new-web/pdf/Academic-Calendar/Academic-Calendar-2019-20.pdf

IQAC

CAS pronpotion of teachers 12- Feb- 2020 9

1
Submi ssion of data to 21-Jun- 2020 10000
Al SHE 1
Submi ssion of data to 20- Feb- 2019 10000
Al SHE 1
Submi ssi on of data to 04- Feb- 2020 10000
NI RF 1
Submi ssion of data to 30- Sep- 2019 10000
NI RF 1
Timely subm ssion of AQAR 15- Mar - 2020 10000
to NAAC 1
Regul ar neeting of | QAC 21-Jan- 2020 10
i s arranged 1
Regul ar neeting of |1 QAC 03- Dec- 2019 10
is arranged 1
Regul ar neeting of | QAC 16-Jul - 2019 10
i s arranged 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10774_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10774_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10774_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Putting in place the ERP systemthat will digitize college functioning 2.

I ntroduction of bionetric system of attendance for both teaching and nonteaching
staff of the college 3. Small tentative steps towards coll aboration with research
institutions and al so industry 4. Strengthening the NSS 5. Introduction of the
Bast ra Bhandar concept where bastra or clothes are distributed anong the poor
peopl e of the conmunity

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

St rengt heni ng the NSS. The NSS units of our college have done
commendabl e activity in the Covid -19
scenari o organi zi ng awar eness
programes, distributing Covid gear

i ke masks, sanitizers and ot herwi se
hel ping the community in its battle
agai nst Corona. Qur Unit officer Prof.
Pranab Kumar Jana's activities in this
have been well appreciated by the NSS
headquarters both in the state and the
central |evel

I ntroduction of the Bastra Bhandar The sane has been inplenented. The
concept where bastra or clothes will be|college has begun collecting bastra
distriuted anong the poor people of the |[fromthose who can afford and started
communi ty. di stributing clothes anmong the poor and

needy by visiting such househol ds. A
bank account has al so been created by
the college for this specific purpose

where those willing can nmake nonetary
donat i ons.
Encourage col |l aboration with both Di scussion for collaboration with South

fell ow academ ¢ institutions and al so Asian Institute for Advanced Research,
research foundations. Industry academ a|an autononous acadenic & research
partnership to be expl ored. institution certified by |SO 9001: 2015
& MSME, CGovt of India & registered
under NI TI Aayog, CGovt of India, is on.
Representatives from SAl ARD have
visited the college and we are in the
final stages of stitching the

nodal ities of collaboration with them

At t endance of both teaching and non- At t endance of both teaching and
teaching staff in the college to be in |nonteaching staff in the college is

bi onetric system presently in the bionmetric systemonly.
Putting in place an online feedback The sane ERP is to be utilized also for
process. onl i ne feedback.

Installation of ERP systemthat will Student data, financial data, enployee

mean digitization of adm nistration. data etc. are being stored in a



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10774_Contribution.xlsx

digitized format and we have put in
pl ace a paperless systemin the

coll ege. Also transactions between
different sections of the

adm nistration and with the different
st akehol ders is increasingly taking
pl ace now in an el ectroni c node.

| ntroduction of the nentornentee
system

W have begun the proces of earmarking
the students and their respective
nmentors. The process has begun with the
Mast ers and Honours students and we
intend to extend it to the General

st udents.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 19- Nov- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. SMB gateway to send inportant
notifications to different stakehol ders
of the college 2. Upgradation of the
coll ege website with specific student
and staff | ogins 3. Conmunication of
important information to general public
t hrough website and conventi onal
notices. 4. Regul ar exercise of
etendering through Govt. portal. 5.
Installation of KOHA cloud systemin
the central library of the college for
better circul ation and delivery of
library services to the students and
staff alike. 6. ERP system for online
collection of fees and all paynents
made to different vendors fromthe
col | ege.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10774_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Arts, Science & Commerce Departnents of our Vivekananda M ssion Mahavi dyal aya
all have a well-organized systemfor curriculumdelivery and documentati on.
Academ c planning is done before the start of the academ c year and every
departnent contributes to the preparation of the academ c cal endar.

Di stribution of workload and preparation of tinme table is done in advance by
every departnment. Each teacher receives his individual tinme table along with
exam schedul e at the begi nning of the acadenic session. Al the departnents are
i nvol ved in the scheduling of acadenmic, co-curricular and extracurricul ar
activities to enrich the learning process. Al departnental events and
committee activities are uploaded online to facilitate effective docunentati on.
This process is snoothly handl ed by website commttee. Syllabus is uploaded on
the website to famliarize students and wards about curriculum Al the new
students and their wards are oriented to the college in the beginning of the
academ c year. College thus ensures gearing every student for effective
transaction of know edge. Qur institution believes in reaching out to students
by adopting | earner-centric approaches. Though syllabus is prescribed by the
uni versity, teachers use innovative nethod for better delivery of curriculum
We have well equipped [ aboratory in our science departnents. Every teacher
takes at |east one class per week in ICT classroomor well equi pped Sem nar
Room wi t h m crophone and LCD projector. Use of audio visual aids and |ICT tools,
student presentations, group discussions in classroomenrich the |earning
experience. Every departnment adopts various innovative nethods to facilitate
the process of teaching and learning. The institution has a well naintained
library, with the |atest books required for curriculumdelivery. Teachers
coordinate with the librarian by providing himthe book requirenments and
ensuring that the |ist of books needed for their subjects are available to the
students. Beside Central library every departnent has their own depart mental
library where students have access to books. Many teachers are University paper
setters and exam ners. Institution encourages all teachers to attend syl | abus
revi si on workshop and ot her Faculty Devel opnent programmes to update thensel ves
and ensure effective curriculumdeliverance. Institution also has Interna
Academic Audit at the end of every academ c year which helps to ascertain that
adequate and effective quality assurance nechani snms regarding curricul um
pl anni ng and delivery are applied to ensure quality inputs and consequently
qual ity outputs and suggest inprovenent neasures.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

(Compul sory Additional)

BA Bengal i (Hons) 85
BSc Nutrition (Hons) 37
BSc Bot any (Ceneral) 11
BSc Zool ogy (Hons) 56
BSc Ceogr aphy (Hons) 28
BA Envi ronnent al St udi es 1030
(Conpul sory Additional)
BCom Envi ronnent al St udi es 54
(Conpul sory Additional)
BSc Envi ronnent al Studi es 212

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback process is yet to begin but we intend to start the process soon.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10774_Projects_undertaken_1621080389.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Comput er 30 60 8
Sci ence (H)
BSc Chem stry (H) 40 135 41
BCom Account ancy 90 72 35
(H
BA Political 59 77 27
Sci ence (H)
BA Phi | osophy 77 102 39
(H
BA H story (H) 75 164 71
BA English (H 82 226 82
BA Education (H) 61 435 63
BA Sanskrit (H) 65 106 31
BA Bengali (H) 133 409 129
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2533 129 25 Nill 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
78 78 5 8 1 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

the General students.

We are in the process of beginning the student mentoring system with the earmarking of the students and their
respective mentors. The process has begun with the Masters and Honours students and we intend to extend it to

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2533

78

1: 32



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10774_Demand_ratio_1621412846.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10774_ict_tools_1622639581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10774_e_resource_1622639594.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

34

33

1

6

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BNGH Year 09/ 10/ 2020 23/ 10/ 2020

BA EDCH Year 09/ 10/ 2020 23/ 10/ 2020

BA ENGH Year 09/ 10/ 2020 23/ 10/ 2020

BA HI SH Year 09/ 10/ 2020 23/ 10/ 2020

BA PHI H Year 09/ 10/ 2020 23/ 10/ 2020

BA PLSH Year 09/ 10/ 2020 23/ 10/ 2020

BA SANH Year 09/ 10/ 2020 23/ 10/ 2020

BSc CEMH Senest er 08/ 10/ 2020 23/ 10/ 2020

BSc CCsH Senest er 08/ 10/ 2020 23/ 10/ 2020

BSc GECH Senest er 08/ 10/ 2020 23/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the University guideline of conducting internal assessnent
exams. Two internal exams of 10 marks for each CC, GE, DSC, DSE and AECC L1,
L2, L3, L4 papers are held. For AECC El ective and SEC papers the internal exans
are of 5 marks each. The coll ege holds these exans centrally both because the
nunber of students in some of these papers is so large (for e.g. in AECC
El ective and AECC L1, L2, L3, L4 papers) that individual departnents with their
l[imted human and infrastructural resources cannot hold them and al so to reduce
as far as possible disruptions to class teaching due to internal exams. W have
al so brought transparency to the process by showi ng the students their internal
exam answer scripts. Along with transparency this process al so ensures that
students get to know the nistakes they nade in their papers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10774_Evaluation_1622646488.xlsx

The col |l ege brings out an academ c cal endar at the begi nning of each academnic
session follow ng the University acaden c cal endar franmework and Governnment of
West Bengal Public Holidays regulations. Along with earmarking holidays, the
academ c cal endar nakes avail able to the students inportant information
regarding the tentative schedule of internal assessnents, University exans, and
al so infornms them about the dates for comencenent and di ssol ution of
i ndi vi dual senesters. Tentative dates for college programres |ike Annual
Soci al, Annual Sports, NSS canps etc. are also provided there.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vimmahavi dyal aya. ac. i n/ new web/ pdf / PO CO-t he-fi nal . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BNGH BA Bengal i 84 83 98. 81
(Hons.)

SANH BA Sanskri t 16 13 81.25
(Hons.)

EDCH BA Educati on 40 39 97.50
(Hons.)

ENGH BA Engl i sh 26 26 100
(Hons.)

H SH BA H story 15 15 100
(Hons.)

PHI H BA Phi | osophy 40 39 97.50
(Hons.)

PLSH BA Political 18 17 94. 44
Sci ence
(Hons.)

ACNH BCom 32 30 93.75

Account ancy

(Hons.)

CEVH BSc Chem stry 24 24 100
(Hons.)

COsH BSc Comput er 7 7 100
Sci ence
(Hons.)

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. vimmehavi dyal aya. ac. i n/ new web/ pdf /| QAC/ St udent s- Sati sfacti on-
Survey-revi sed. pdf



http://www.vmmahavidyalaya.ac.in/new-web/pdf/PO-CO-the-final.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10774_Pass_percentage_1622648625.xlsx
http://www.vmmahavidyalaya.ac.in/new-web/pdf/IQAC/Students-Satisfaction-Survey-revised.pdf
http://www.vmmahavidyalaya.ac.in/new-web/pdf/IQAC/Students-Satisfaction-Survey-revised.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conput er Sci ence 2 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 1
Commer ce 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10774_journals_notified_on_UGC_1621211893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10774_Books_and_Chapters_1621211562.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pyrene?b Jour nal 2019 0 Ni I
ased fluor | Dr. Tannoy of Assi st ant
escent sup Kar Physi cal Pr of essor,
ranol ecul a Organi c Dept. of
r Chem stry Chemi stry,
hydr ogel : Vi vekanand
scaffold a M ssion
for nanopa Mahavi dyal
rticle aya, Chait
synt hesi s anyapur
(Hal di a)
The Dr. I nt er nat 2019 0 Ni |l
Publ i c Madhumi t a i onal Assi st ant
Heal th Adm Mandal Jour nal of Pr of essor,
inistratio (Bera) Hi story Dept. of
nin and Hi story, V
Col oni al Resear ch i vekananda
North (1 IHR) M ssion Ma
Bengal : havi dyal ay
1880- 1947 a, Chaitan
yapur
(Hal di a)
Appl i cat Pr of . I nt er nat 2019 0 1
i on of Debaj it i onal Assi st ant
Graphs in Sensarma |Journal of Pr of essor,
Security I nnovati ve Dept. of
Technol ogy Comput er
and Sci ence, V
Expl ori ng i vekananda
Engi neerin M ssion Ma
g (1IJITEE) havi dyal ay
a, Chaitan
yapur
(Hal di a)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 5 Nill
nar s/ Wor kshops
Present ed 4 5 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10774_Bibliometrics_1621215523.xlsx

papers

Resour ce
per sons

Ni |l

Nill

Ni Il

Ni |l

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Thal assem a NSS units 1, 2, 3 4 50
Awar eness and and 4 of College in
Det ection Programme | association with
CMCH, Pur ba
Medi ni pur
Ant i -t obacco NSS units 1, 2, 3 4 50
Canpai gn and 4 of College in
association with
District Health and
Fam |y Wl fare,
Pur ba Medi ni pur
Worl d Al DS Day NSS units 1, 2, 3 4 82
Cel ebration and 4 of College
Awar eness NSS units 1, 2, 3 6 50
Programme on Yoga |and 4 of College in
and Meditation association with
NCC units
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | Ni | Ni | Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

Ni | Ni | Ni | Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10774_Faculty_participation_1621211690.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10774_Extension_1621215806.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni |

Ni |

Nill

Nill

Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.5

0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sti ng
Nunber of inportant equi pments Exi sti ng
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful ly 16. 05. 07. 000 2018



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10774_augmentation_details_1621122930.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 31522 Nl 95 96626 31617 96626
Books
Journal s Ni Il Ni Il 16 595 16 595
e- Nl Nl Nl 5900 Ni Tl 5900
Journal s
Digital 2 79000 Nl Ni |l 2 79000
Dat abase
CD & 56 Nl Nl Ni Tl 56 Nill
Vi deo
Li brary 21704 286824 1786 40038 23490 326862
Aut onmat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 83 3 83 11 0 8 19 14 0
g
Added 1 0 1 0 0 0 0 0 0
Tot al 84 3 84 11 0 8 19 14 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GCBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure inc

urred on

maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/10774_Library_1622676171.xlsx

31 3157371 1.5 60000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of Canpus Infrastructure Building Infrastructure: Constant effort
is made to provide dedi cated and secured space for equi prent and tools as far
as practicable. There is a Building Committee in place to | ook after the
mai nt enance, repair and constructional work related to the construction of new
bui l di ng and physical infrastructure |ike water supply and power supply. All
work is done through web-tender system as per standard norms. The coll ege
usual Iy appoints qualified engineers/experts to verify the construction and
mai nt enance work done by the college and to prepare Plan Estimate for new
wor ks. The coll ege has a generator systemin place for uninterrupted power
supply. Conmputer IT Infrastructure: Maintenance and up-gradation of Conputer IT
Infrastructure is |l ooked after by the Conputer and Smart Space sub-comittee.
There is an Annual Maintenance Contract (AMC) in place with a conpany call ed
M crosol uti ons who are responsi ble for the upkeep of conputers and their proper
functioning. Laboratory Equi pnent/Machineries: Gas connection pipe line is
checked regularly. Stock Register is properly maintained. Furniture/rel ated
items: Stock Register of furniture and fixture is nmaintained properly. There is
a staff to | ook after the nmai ntenance and repair work of furniture and fixture.
The staff brings to the notice of the authority as and when repair works are
needed al ong with nonitoring the conpletion of such repair works. Library:
There is a library sub-commttee conprising the Principal, Librarian, Heads of
di fferent departments and ot her nenbers as resolved in the Governing Body. This
sub-conmittee advises the librarian about the Iibrary as a whol e including
augnment ation of library holdings along with suggesting inprovenents needed in
the delivery of the library services to the users. Sports facilities: Physica
Education departnent is entrusted with the nai ntenance of sport facilities |ike
Multi-Gym Ganes Room playground etc.

http://www.vmmahavidyalaya.ac.in/new-web/pdf/Maintenance-of-Campus-Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support N. A 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Kanyashr ee 1011 11820000
Pr akal pa,

Ai kyasree. Al so
SC/ ST/ OBC gr ant .
Pl us Swam
Vi vekananda Meri t
Cum Means
Schol arshi p

b) I nt ernati onal N. A Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://www.vmmahavidyalaya.ac.in/new-web/pdf/Maintenance-of-Campus-Infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10774_Scholarships_1621413161.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nl Ni | Nill Nl Nil I Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 23 Bengal i Bengal i M A., LLB,
(Hon) Vi vekananda B. Ed.
M ssi on Maha
vi dyal aya
(VU), NsQU,
Hal di a Law
Col | ege,
WBUTTEPA
2020 3 Musi ¢ Musi ¢ Raj a M A,
(CGeneral) Nar endra Lal B. Ed.
Khan Wonen's
Col | ege,
Institite of
Educat i on,
Hal di a
2020 8 Chemi stry Chemi stry Mahi shadal M Sc., MCA




(Hons.)

Raj Col | ege,
M dnapor e
Cty
Col | ege,
Panskur a
Bananal i
Col | ege,
R K. M ssion
Col | ege,
Hal di a
Institute of
Technol ogy

2020

Account ancy
(Hons.)

Commer ce

VU, NSQU

M Com

2020

Comput er
Sci ence
(Hons.)

Comput er
Sci ence

Panskur a
Bananal i
Col | ege,

Raj a
Narendra La
Khan Wnen's

Col | ege,

Hal di a
Institute of
Technol ogy

M Sc., MCA

2020

10

Educati on
(Hons.)

Educati on

Di anond
Har bour
Wnen' s

Uni versity,
M dnapor e

Cty
Col | ege,

NSQU,

Sebayat on
Si kshon Maha
vi dyal aya,

Jhar gram

(V. V),
Srimti
Techno
Institute

MA, ITI

2020

22

Engl i sh
(Hon)

Engl i sh

vU, WU
(Di stance),
NSQU,
Institute of
Educati on,
Hal di a

MA.,
B. Ed.

2020

Ceogr aphy
(Hons.)

Geogr aphy

VU

M Sc.

2020

12

Hi story
(Hon)

Hi story

Vi vekananda

M ssi on Maha

vi dyal aya
(W),

Institute of

Educati on,

MA.,
B. Ed.




Hal di a

2020 17 Mahi shadal M Sc. ,
Mat hemat i cs | Mat hematics [Raj Col |l ege, B. Ed.
(Hons.) Raj a
Nar endra Lal
Khan Wnen's
Col | ege,
Chat al
Rabi ndr a
Sat abar shi ki
Col | ege,
Cty
Col | ege,
Reyapar a
Col | ege,
Vi vekananda
Col | ege of
Educati on,
Baj kul ,
Institute of
Educati on,
Hal di a

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Col | ege 260
Cul tural Col | ege 40
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nl Ni |l Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Any college with affiliation to Vidyasagar University has its own Students
Council fornmerly called Students’ Union to protect the rights of the students.
The students of our college also elect nenbers to the Council. The state
governnent vide West Bengal Universities and Col |l eges (Conposition, Functions
and Procedure for Election of Students’ Council) Rules, 2017 has put in place
an extensive framework for the activities, functions and constitution of the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10774_Progression_1622692369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10774_Activities_Organised_1621399693.xlsx

Students’ Council. For exanple, only those students who have attended at | east
sixty (60) percentage of total nunber of classes in an academ c year and have
cleared all dues towards tuition or other fees including charges, levied by the
coll ege can take part in such elections. Mreover, the whole election process
under no circunstances is to exceed thirty days fromthe first notice of the
election to the declaration of its results. The class representatives el ected
by the students go on to elect the Students’ Council office bearers, such as
the General Secretary, two Assistant General Secretaries and five Assistant
Secretaries to the different Union offices like Culture, Sports, Magazine,
Student s- Al d Fund, Commopn Roons and Sci ence. The President, Vice President and
the Treasurer of the Council are, however, nom nated by the Principal/Teachers’
Counci| from anpongst the teachers of the college. Erstwhile called Students
Union, it came into existence in our college in the year 1974. This statutory
body has been playing a vital role in pronoting acadenic, scientific, cultura
and social interest anong the students. It also helps the admnistration to
mai ntain discipline in the canpus. The following are sone of the inportant
activities that the elected students’ body has been perform ng over the years:
1. To organize Inter-class debate, sports-conpetition and cultural events. 2.
Publ i cation of annual magazi ne and various wal | - magazi nes. 3. To organi ze
recreational activities for students. 4. Addressing the grievances and probl ens
of the students. 5. To co-ordinate the relationship between the staff and
students. 6. Managing the Students’-Aid Fund. 7. Social-welfare activities. 8.
To observe and conmenorate special days |ike National Science Day etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association of our College Praktanee was established in 2003. The
Al ummi Association regularly interacts with the authority as an inportant
st akehol der. Many of our alummi have gone on to establish thenselves in various
fields and been nom nated to the highest decision naking body of the coll ege,
Governi ng Body. Anpong the alumi who have been part of the Governing Body in
the recent past include Sri Partha Batabyal and Sri Anandanoby Adhi kary. Sone of
the ways in which the Alumi Association has been serving the institution are:
1. By establishing a cordial relationship between the freshers and the ex-
students. 2. By pronoting acadeni c and devel opnental works of the college. 3.
By offering service and support to the college in its nonents of need. 4. By
hol di ng sem nars, synposiuns, workshops and other philanthropic services. 5. By
sharing with the current students various information regarding jobs and self-
enpl oynent opportunities. Mdreover, in the yearlong college Golden Jubilee
cel ebration that began on 9th August 2017, the alumi played an inportant part
both in its organization and arrangenent. Felicitated on this occasion, they
took active interest in both the inaugural and the closing cerenony of the
Gol den Jubi | ee.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege has provi ded autonony to the respective departnents. The
departnents hold regular neetings to decide on syllabus distribution, academ c
pl an, organi sation of semnars, industrial visits, study tours etc. There is a

centralised routine comrittee to prepare the skeleton routine. After

preparation of the structure of the routine, the departnents are given ful
autonony to assign the classes in the routine to the respective departnental
teachers as per the conveni ence of each department. The departnents are given
aut onony to conduct departnmental semnars by inviting resource persons from
outside the college. The college provides financial assistance for the sane.
The departnents al so have the liberty to conduct study tours for the students
to enrich themw th practical inplenentation of the know edge acquired
Mor eover, the departnments have individual departnental libraries that the
departnental teachers operate. The college has different sub-commttees
approved by the Governing Body of the college. The responsibilities of the
different activities are segregated anong the sub-conmittees for the snpoth
functioning of the college. The sub-conmittees neet at regular intervals to
organi se di fferent programres and to di scuss various issues related to the
activities of the respective sub-commttees. W have the Cbservation sub-
committee for organising different programmes to cel ebrate inportant days |ike
Internati onal Wnen's Day, Swam Vivekananda Birth Anniversary, Science Day,
Envi ronnent Day etc. W al so have a Research and Sem nar sub-conmittee for
organi sing different sem nars and workshops in the college prem ses. The
Purchase sub-committee considers the nerit of the different requisitions given
by various departnents and decide on the itens to be purchased. No itemis
purchased wi t hout the approval of the said commttee. W have the Snmart Space
Mai nt enance sub-comittee to ensure snooth operation of the different smart
spaces so that the teachers can take hassle free I CT classes. W al so have
different statutory conmttees |ike the Academ ¢ sub-committee and the
Admi ssi on sub-comittee which conduct their activities with sincerity and
pr of essi onal i sm

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Onli ne adm ssion process has been
i ntroduced in both UG and PG | evel s.
The merit list is published online and
fromthe 2019 academ c year we have
al so begun to collect paynent in online
node through our paynent gateway
partner Bill Desk. W ensure fair and
snooth admi ssion in conpliance with the
Govt. reservation policy and University
gui delines. The coll ege also has a ful
proof systemin place for the
reconciliation of the accounts. The ERP
systemis updated to provide the
adm ssion status and the anmpbunt of fees
collected on a daily basis. It also
provi des reports on the adm ssions done
subj ect - wi se




Human Resour ce Managenent

The recruitnment of full tine teachers
is through Col | ege Service Commi ssion.
The college verifies the qualification

of teachers as per the university
gui del i nes before issuing appoi nt ment
letters on CSC recommendati ons. A
bi onetric attendance systemis in place
to track the attendance and punctuality
in arrival and departure of the
teachi ng and non-teaching staff of the
col l ege. The coll ege encourages its
teachers to participate in Oientation
Programes, Refresher Courses, and
other faculty devel opment progranmes
whi ch are needed for CAS. The non-
teaching staffs are al so encouraged to
participate in different workshops and
training progranmes for skil
devel opment. The ERP system has a staff
| ogi n whi ch provides rel evant
i nformati on about the individua
menbers of the staff such as
qualification, orientation and
refreshers course attended, workshops,
sem nars and faculty devel opnent
progranmes attended, research papers
published just at a click of the npuse.
The governnent nenos related to
fixation and pronotion are al so
avai | abl e for quick reference.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library has been fully autonmated
with the installation of OPAC facility
in the college using KOHA. The students
are able to track the availability of
di fferent books anywhere, anytine. The
procedure for issue and return has been

digitized. The coll ege has started
devel opi ng smart classroons to provide
greater facility to the teachers for

hol ding I CT classes. Other than the
Sci ence and Commerce departnents who
have i ndividual projectors installed in
their departnental facility, it was
felt that three ICT smart spaces will
be devel oped - the Smart Room the
Sem nar Room and the Virtual Reality
Room for the arts faculties to take
cl asses nmking use of ICT teaching
net hods.

Curri cul um Devel opnent

Each departnent hol ds neetings for
distribution of the syllabus before the
onset of each senester. Based on the
syl | abus assi gned, the teachers prepare
the academ ¢ plan and subnit the sane
to their respective HODs. The
departnents hold neeting during md-
semester to review the progress of




cl asses as per the academic plan. If

need be extra classes are allotted in

the routine for tinmely conpl etion of
t he syl | abus.

Teachi ng and Learni ng

Each teacher is encouraged to take
I CT classes. W have one |ICT cl ass per
teacher allotted per week in the
routine itself. This system ensures the
optimumutilisation of the smart space
wi t hout overl appi ng of classes of
different teachers. The college is in
the process of increasing the snart
spaces avail able so that the teachers
can take nore ICT cl asses.

Exam nati on and Eval uati on

The Mahavi dyal aya conducts conti nuous
assessnent of students as per the
gui del i nes issued by the University The
| QAC decided to hold interna
assessnents centrally followi ng a pre-
deci ded schedul e taking into account
the fact that the nunber of students in
some papers |ike AECC El ective and
Language Conpul sory were too large for
any individual departnment to nanage
Mor eover, the nunber of disruptions of
cl ass teaching days due to interna
exans al so reduced significantly due to
this. The teachers conplete the
eval uations within tinme and papers are
shown to the students to encourage
transparency. Also this hel ps the
students to clarify their doubts and
rectify their m stakes.

Research and Devel opnent

The col | ege encourages the teachers
to participate in different semninars,
wor kshops and conferences. It has
adopted a policy of granting six Duty
Leaves per year to each teacher for
attendi ng research rel ated
progr anmes. The col | ege al so provides
financial assistance to each of the
departnents for conducting depart nmental
sem nars. The college is contenplating
on providing financial assistance for
research.

Industry Interaction / Collaboration

This is sonething where we haven’t
made nuch progress. But there are sone
plans for the future afoot. One of them
i s asking industry personnel to address
gatherings in the college, especially
students to nmake them conscious of the

demands and requirenents of the

i ndustry. Al so, we are thinking of
signing MU s with research foundations
wi th exposure to industry which in turn
will make it easier for us to access




i ndustry. Tal ks on these lines are on
with South Asian Institute for Advanced
Resear ch and Devel oprnent ( SAI ARD) .

O her than these, there have been
industrial visits arranged by the
Depart nent of Comerce for the benefit
of their students.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege has inplenmented ERP for
different functions |ike
Admi ni stration, Students’ Attendance
Admi ssion, HRM etc. This has conpletely
digitised our data collection system
thus ensuring a database that will help
us understand the need and requirenents
of our students and thus nobilize our
targeted devel opnental activities.

Adm ni stration

The adnmi ni stration has put in place
the follow ng nmechanisns for effective
di ssem nation of information. 1. SMS

gateway to send inportant notifications
to different stakehol ders of the
coll ege. 2. Communi cation of inportant
information to general public through
website. For students and staff there
are separate log ins in the website to
access information they need.

Fi nance and Accounts

The college maintains its books of
accounts on Tally. It has inplenented
ERP for finance and accounts to
snoot hen the nmai ntenance of accounts.
Al bills received are recorded on the
ERP. After virtual approval fromthe
two | evels of approving authorities,
the system autonmatically generates the
vouchers along with the voucher
nunbers. This ensures the quick
cl earance of the bills and hel ps avoi ds
unnecessary del ays. The approval can be
given from anywhere and at anytine
wi t hout being physically present at the
col |l ege. The accounting entries are
al so made simul taneously in the
respective books of accounts by the
system The different exam nation fees
and adni ssion fees of the respective
senmesters are collected online. The ERP
system keeps track of the daily fees
collection. It generates senester-w se
as well as subject-wi se reports of the
fees coll ected and due.

St udent Admi ssion and Support

Online adm ssion process has been
i ncorporated in both UG and PG | evel s.
The nerit list is published online,




simlarly, the college collects Paynent
in online node for adm ssion. W ensure
fair adm ssion in conpliance with the

Govt. reservation policy. The website
has a student | ogin wherein different
data about individual student are

mai nt ai ned by the system such as
subj ect conbi nation, attendance,

i nternal exam nati on nmarks, senester
results, status of fees due and paid
etc. There is also a system of

upl oading all notices relevant to the
students on the coll ege website. The
i nportant SMS related to registration
and adm ssion dates and other rel evant
information are shared with the
students fromtinme to tinme. The past
senest er question papers are upl oaded
on the website for the benefit of the
students. The LMS provide a platform
wherein the varied study nmaterial s,
ppts and | ecture videos are upl oaded by
the faculty nmenbers for the betternent
of the students.

Here we haven’t done nuch till now,
but of I ate have been contenplating
about conducting exam nation (internal
assessnents) in online node in a few
sel ect departnents with access to
conputers. Gther than these, we are
encour agi ng teachers to take their
internal assessnents not in the
conventi onal question-answer node but
t hrough i nnovative nethods |ike

Exam nati on

students’ sem nar and group
di scussions. Covid - 19 has, however,
nmeant a conpl ete overhaul in the

education system incl udi ng exam nation
and today we are in the cusp of
conducting exans online - both
internals and University exanms. A
paradi gm shift is round the corner and
we along with students better get
adjusted to it.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 26/ 08/ 2019 09/ 09/ 2019 15
Cour se
Ref resher 1 18/ 11/ 2019 30/ 11/ 2019 13
Cour se
Ref r esher 1 03/ 02/ 2020 15/ 02/ 2020 13
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The 1 QAC hel ps the The same Enpl oyees’ Co- The students’ union has

di fferent sub-committees,
each headed by a teacher
for the snooth operation
of the different
activities of the union.
Cul tural programes are
organi sed by the students

operative Credit Society
Ltd. referred to in the
earlier section having
regi stration no. 27 under
t he West Bengal Co- op.
Credit Society Acts Rul es
and set up at the office

faculties to join
Ref resher Courses and
Orientation Progranmes in
order to enrich their
teaching skills and al so
for their CAS pronotion.
The Cell also hel ps them

to prepare docunents for
their CAS pronotion
according to the new
format (4th amendnent)
and the | atest Gover nnment
of West Bengal
regul ati ons. Mboreover,
there is an Enpl oyees’
Cooperative Credit
Society Ltd. in the
coll ege set up on
16.4.1974 with a view to
create funds through
col l ection from enpl oyees

of the ARCS of M d-I
Range for conducting
noney | ending and thrift
activities anong the
nmenbers al so | ends noney
to the non-teaching
enpl oyees of the college
who are also its nenbers
at very affordable rates
of interest.

with the help of the
teachers. The coll ege
mai ntai ns a Book Bank to
hel p needy students with
reference books. The
col l ege al so provides
fees concession to the
needy students. W have a
Concessi on sub-comittee
to judge the merit of
each case and deci de the
anount of concession to
be provided to the
applicants.
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t henselves in the form of
shares, thrift funds,
guarantee funds etc. for
lending to the nmenmbers in
their times of nonetary
need at very |low interest
rates and also to
encour age the habit of
savi ngs anongst the
menbers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege conducts external audit regularly. The audit is undertaken by
gover nnent agenci es whose representatives visit the college and inspects the
books of accounts independently.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Ni | Yes Princi pal on
requi sition by
the University

Adm ni strative No Ni | No Ni |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Associ ati on has not yet been fornmed in the coll ege

6.5.3 — Development programmes for support staff (at least three)

We are still to initiate devel opnent programmes for support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Anpong post-accreditation initiatives, we can nention three recomendations of
t he NAAC Peer Team who visited our college in January 2015 that we have
i npl emented. 1. W have introduced choi ce based senester systemat both UG and
PG | evel s in a phased nmanner under the direction of our affiliating university
Vi dyasagar University. At present all courses in the college are functioning in
the CBCS system 2. W through our various social outreach and comunity
devel opment activities of NSS and NCC as al so through val ue education cl asses
that we organize in the coll ege have been incul cating Indian and gl obal val ues.
The nmotto of our college itself is “Esho Manush Hao” “Be Man and Make Man”. 3.
We have increased smart space availability in our college with a new smart room




and a Virtual Reality room being avail able for class teaching now.
Moder ni zati on of other |ecture roons w thout
conpl et e.

ICT facility is, however, not

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Regul ar 16/ 07/ 2019 16/ 07/ 2019 16/ 07/ 2019 10
neeti ng of
the |1 QAC
2019 Regul ar 03/ 12/ 2019 03/ 12/ 2019 03/ 12/ 2019 10
neeti ng of
the | QAC
2020 Regul ar 21/ 01/ 2020 21/ 01/ 2020 21/ 01/ 2020 10
neeti ng of
the 1 QAC
2020 AQAR 15/ 03/ 2020 01/ 07/ 2019 15/ 03/ 2020 10000
subm ssi on
2019 Submi ssi on 30/ 09/ 2019 30/ 09/ 2019 30/ 09/ 2019 10000
to NI RF
2020 Submi ssi on 04/ 02/ 2020 04/ 02/ 2020 04/ 02/ 2020 10000
to NIRF
2020 CAS 12/ 02/ 2020 12/ 02/ 2020 12/ 02/ 2020 9
pronotion of
teachers

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nternati onal 07/ 03/ 2020 07/ 03/ 2020 54 41
Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Vinyl Stickers at Miin Building and Science Bl ock for pronoting awareness
agai nst wastage of Water Electricity and plastic free canpus 2. Geen Drive
(Planting of trees ) inside our Canpus by NSS Units of the College 3.
Installation of ample nunber of power saving LED |ights. 4. Installation of
Sol ar photovol taic systens that convert sunlight directly into electrical
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energy using solar cell are in progress. The SPV array converts sunlight into
DC electricity. SPV array generates electricity only during the daytinme, when
sunlight is significant. The Array Junction Box (AJB) shall have to be used for
term nation of string prior connecting array with inverter. The Inverter
accepts DC electricity and converts it into 415V 50Hz, 3Ph AC for powering
various | oads. The power fromPV array is to be fed into Gid through Gid-Tied
String Inverter and sone protection panels, which is used after Inverter and
before the point of comon coupling of Gid and PV Power Pl ant.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Any other simlar No Nill
facility
Physical facilities Yes 3
Provision for |ift No Nill
Ranp/ Rai | s Yes 3
Braille No Nill
Software/facilities
Rest Roons No Nill
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opnment for
differently abl ed
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 07/ 2 123 Servi ce 27
019 Qutreach to
Program |Conmuni ty
at
adopt ed
vil | ages
by NSS
for
soci al
survey
2019 1 1 01/12/2 1 bserva Public 82
019 nce of Heal th
Wrld
Al DS Day
2020 4 4 19/ 04/ 2 73 Fi ght Heal t h, 35
020 agai nst Hygi ene,
COVI D 19 |Awar eness
post campai gns
Amphan ac | , need




tivities |for Educa
tion, San
itation
and
service
to | ocal
vil | ages

2020 1 1 05/ 06/ 2 8 G een Pl ant at 55
020 Drive i on,
(Tree Pla]| online
ntation) |quiz and
tree pl an |Awar eness
tation

canpai gn

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Acadenmic Diary 2019-20 01/ 07/ 2019 A code of conduct for
for all students students is illustrated

in the Academic Diary

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 39
I ndependence Day
Wrld Al DS 01/ 12/ 2019 01/ 12/ 2019 82
Preventi on Day

Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 46
Republ i ¢ Day
Cel ebration of 08/ 05/ 2020 08/ 05/ 2020 47

Rabi ndra Jayanti
(online platform

Webi nar on 21/ 06/ 2020 21/ 06/ 2020 26
I nternational Yoga
Day (Zoom neeti ng)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Initiatives for Bio-diversity and G een Audit in the Institution 2. Use of
organi ¢ manures and fertilizers in the college garden 3. Installation of anple
nunber of Power Saving LED lights in main building, science block and hostels
4. Installation of Solar photovoltaic power plant 5. Active initiatives and
surveys for setting up of Honey Bee Farm ng 6. Planting of plants and trees
(both perennial seasonal) inside the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1: NSS Activities National Service Schenme (NSS) is an integral
part of our M ssion Mihavi dyal aya as it helps in instilling social awareness
and responsibilities anbng our students. NSS activities also inculcate a sense
of discipline and teamspirit and train our students to becone nore socially
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conscious and helping citizens in the future. Qur M ssion Mahavi dyal aya has
four units of NSS under the supervision of four programe officers. They
regularly participate in different environnental and health drive progranmes
i ke Bl ood Donation canps, clean and healthy atnosphere drive, healthy sanitary
nmovenent and pure drinking water canpaign. The NSS volunteers maintain the
gardens at Barda railway station and Chaitanyapur other than keeping the
col | ege canpus and the surroundi ng areas clean and green. Special occasions
like World Environnment Day (5 June), NSS Day (24 Septenber), Constitution Day
(26 November), World AIDS day (1 Decenber) etc. are observed by the vol unteers
Furthernore, special NSS canps are organi zed by each unit every year. The
Col  ege has FOUR Active NSS Units, Unit I-1V which are actively engaged in
several activities within and outside the college. Sone of these in 2019-20
are: 1. Organizing a special survey at adopted villages during July - October
2019 2. Cel ebration of I|Independence Day on 15.08.19 3. Cel ebration of
Constitution Day, 26.11.2019 culminating in Arbedkar Jayanti on 14th April
2020 4. Cbservance of Wrld AIDS Day on 01.12.19 5. Cbservance of Wrld
Envi ronnent Day 05.6.2020, tree plantation canmpaign from 6th June, 2020 to 12th
June, 2020 6. Celebration of International Yoga Day 21.06.2020. The NSS
vol unt eers of Vivekananda M ssion Mahavi dyal aya under the gui dance of NSS
programe officers did a splendid job to fight against COVID 19 and t ook part
in post Anphan activities. They undertook a nunber of activities mentioned
bel ow to hel p people. 1. Building social awareness by putting posters in our
coll ege, hostel premises and in the nearby villages 2. Post videos in college
Facebook page 3. Food Preparation and Distribution by NSS volunteers 4. Hel ping
m grant |abourers and the farnmers in harvesting the paddy crop 5. Distribution
of food itens, nmasks and liquid soaps to the needy 6. Financially hel ped a
cancer patient and our college canteen staffs Best Practice - Il: Pronotion of
research activities anong the teaching faculty The coll ege takes upon itself
the responsibility to encourage the teachers, both young and experienced, to
pursue research interests as the college has significant nunmber of PhD
faculties. So for pursuing their research the coll ege provides themresearch
anbi ence, necessary library, laboratory facilities etc. Teachers are al so
encouraged to participate in different national and international semnars,
conferences and to apply for different research projects, both nmajor and m nor
fromdifferent funding agencies, to publish articles in reputed
national /international journals and arrange sem nars and conferences, to nake
associ ations with research communities thereby w dening the scope of their
research work and col | aboration. The | QAC of the college has fixed publication
targets for the faculty to achieve in the next three years. Both in
publications in UGC CARE listed journals and also publications in edited
vol unes/ books/ conf erence proceedi ngs (National and International) the | QAC has
set targets for the faculty to achieve. This setting of targets is surely very
anbitious in nature but the college IQAC feels that along with the need to
garner APl points for CAS pronotion, this target setting will spur the teachers
into serious research activity. The following are the mgjor practices rel ated
to the pronotion of research activities in the college: 1. Regular neeting of
the Research Cell to nobnitor the research activities done by college faculty.
2. Encouraging the teachers to apply for different research projects, both
Maj or and M nor fromreputed national funding agencies |ike UGC, DBT, DSTSERB
etc. through the college Research Cell and in collaboration with university and
nearby research institutes. 3. Encouraging the faculty nenbers to publish their
research articles in journals of national and international repute (UGC CARE
|isted) and books fromreputed publication houses. 4. Upgrading the
| aboratories and libraries. 5. Encouraging the teachers to attend different
sem nars / workshops / Refresher Courses to enrich their know edge. 6.
Organi zi ng sem nars and wor kshops relating to nodern trends of
mul tidisciplinary research. 7. Reinbursing the registration fees of teachers
attendi ng and presenting papers in national/international sem nars (Maxi mum




anount Rs. 500/- per year). We are in the early stages of this pronotiona
process and the process till now has not yielded tangible results. W are,
however, hopeful that in a year or two we will have results to show for our
efforts. Research, surely, as we all know is not an overnight activity and it
takes time for the results to arrive. Total nunber of research articles
published in UGC CARE listed journals during 2019-20 stands at 2. Oher than
this, there are 3 prestigious publications in national and international
journals and 2 in edited volunmes. As far as paper-presentations in senmnars are
concerned, there are 9 paper-presentations in national and internationa
sem nars. The total conbined output surely is not nuch to wite about but we
are confident that the steps we have taken will ensure a far better yield in
the com ng years.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vimmahavi dyal aya. ac. i n/ new web/ pdf /| QAC/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Vivekananda M ssion Mahavi dyalaya is conmitted to
i npart val ue based hi gher education in the Haldia subdivision of rural Bengal
A result of the philanthropic effort of the Vivekananda M ssion Asramthat felt
the need to establish a centre of higher learning for the rural popul ation of
adj acent villages under Sutahata Police Station, the college was established on
9th August 1968. Followi ng Swam Vivekananda who believed that “Education is
the mani festation of the perfection already in nman,” we in our college notivate
our students not only to get a University degree but also to realize their
innate potentialities, potentialities that unless identified would perhaps go
wast e and unrecogni zed. Through their interaction with their teachers and
various extension activities, the students are made to understand their duty
towards society and an effort is nade to instill in thema sense of what
society is doing for them It is all about providing a bigger picture to the
students so that they see thenselves not as isolated individuals but a part of
the | arger social whole which they can change for the better. The good for one

wi Il necessarily nean the good of the other. At the very portal of the
institution the imortal words of Swami Vi vekananda “Be Man and Make Man” is
inscribed in Bengali — “Esho Manush Hao”. Every day before the start of the

normal college hour the i mortal teachings of Swani Vivekananda and ot her great
peopl e are played through the public address system Wekly val ue education
cl asses are a part of the college routine. The Brahmachari es of the Vivekananda
M ssi on Ashram provi des us with the necessary support. The birth anniversary of
Swam Vi vekananda is observed in the college with zeal and fervour. Sem nars on
Swam Vi vekananda' s teachings are held to mark the occasion. The college has a
ritual of beginning any cerenpony held in its premses with the offerings of
floral tributes to Swam Vivekananda's statue and portrait. The grow ng
participation of our students in conmunity activities through their respective
NSS and NCC units, their zeal in being part of different institutiona
activities, the interest they are showing in participating in val ue-education
classes are all pointers to the fact that our interventions in their
devel opnment as rounded hunman bei ngs have been, indeed, positive. However, the
consumeri st culture of our tines poses a problem The crass consunerism
espoused in nmedia and ot herwi se does affect the students. Qur belief in
i ndi vi dual choi ces sonetines ends up meking us forget conmunity interests.
Social responsibility takes a back seat. The increasing politicization of
students along party lines has been another problem Still we are confident
that in spite of all these provocations and tenptations our students will be
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able to keep thenselves to the straight and narrow path of virtue and
ri ght eousness. That remains the challenge for us.

Provide the weblink of the institution

http://ww. vimmahavi dyal aya. ac. i n/ new web/ pdf /I QAC/ I nsti tuti onal -
di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Putting in place an online feedback process through ERP. 2. Consolidation of
the nmentor-nmentee system Beginning first with the Masters and Honours students,
later it will be extended to the General students. 3. Making the ERP systemi.e
digitization of administration, the basis of future governance. Student data,
financial data, enployee data etc have begun to be stored in digitized format and
we are fast approaching a paperless systemin the college. The aimis to nake al
transactions in college electronic or digitized in nature. 4. Use the Covid 19
scenario to make digital curriculumtransactions the order of the day for
exanpl e, the options of classes through Google Meet, curriculumdelivery through
CGoogl e G assroom nultiple choice assessnents through Google Fornms etc. need to
be explored. 5. Organization of seminars in college especially on those areas
that are suggested by NAAC for a PG college like ours for exanple senmi nars on
skill devel opnent, research nethodol ogy, entrepreneurship and intellectua
property rights. In the Covid 19 scenario where public assenbly is not possible,
the same can take place in digital platfornms |ike Google Meet and Zoom 6.
Encourage col | aboration with both fell ow academ ¢ institutions and al so research
foundations. I ndustry acadeni a partnership to be explored. In the Covid 19
situation, this can take place in the formof, for exanple, co-organizing
Webi nars. 7. Strengthen the NSS and in the Covid 19 situation through NSS cone to
the support of the local comunity.
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